                      [image: image1.jpg]for better mental health

York



                                                                                                


Our commitment to Equality and Diversity

Equal Opportunities Statement

York Mind has an Equality and Diversity Policy and is committed to taking a proactive approach to promoting equality in all aspects of our services including volunteering and employment. Agreement to work within this framework is a key requirement of all staff, volunteers, trustees and partner organisations.

Part of our core mission is to promote equality of opportunity by reaching out to groups of people recovering from mental ill-health and emotional distress.  We improve their access to recovery-focussed opportunities and improve their experience within the activities they undertake, ensuring that they can progress in ways that match their abilities and aspirations.  

Our services are widely publicised, not just amongst mental health organisations but with groups supporting disabled people, older people, younger people, women, lesbian, gay, bisexual, Trans people and those from BME communities.  

We are committed to ensuring that publicity and promotion practices are accessible and appropriate to enable anyone to access our provision regardless of gender, gender identity, marital status, sexual orientation, race, colour, nationality, religion and belief, age, disability, working pattern, caring responsibilities or political belief etc. We will provide equality of opportunity and will not tolerate discrimination.
We will demonstrate our commitment by:

· promoting equality of opportunity and diversity within the communities in which we work and with all our employees, volunteers,  trustees and partners

· treating our clients, colleagues and partners fairly and with respect

· promoting an environment free from discrimination, bullying and harassment, and tackling behaviour which breaches this

· recognising and valuing the differences and individual contribution that people make

· providing support and encouragement to staff and volunteers to develop their careers and increase their contributions to the organisation through the enhancement of their skills and abilities

· building in legislative requirements and best practice to all our service delivery and employee policies and procedures, and supporting these with appropriate training and guidance

Every person working for York Mind has a personal responsibility for implementing and promoting these principles in their day-to-day dealings with everyone – including members of the public, staff, volunteers and partners. Inappropriate behaviour is not acceptable.
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